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Human Resource Support 
 

 

CUSTOMIZED SOLUTIONS FOR 
YOUR BUSINESS NEEDS 
We at PeopleFirst HR Solutions understand that 
every organization is different. Your company’s 
challenges are unique, and therefore 
require specialized attention. By 
working with you to evaluate your 
organizational needs and creating 
customized solutions, we can deliver 
measurable results to help support your 
human resources.  
 

Below is a snapshot of just a few HR 
Support services we offer; however the array of 
solutions we can deliver is unlimited. 
 

DIAGNOSTICS 
We provide you with meaningful data and 
results-oriented recommendations that can 
translate into positive organizational change. 
This can include exit interviews & surveys, HR 
compliance audits, HR operational reviews, and 
organizational assessments.  
 

COMPENSATION 
We provide professionally designed 
compensation & incentive programs that help 

attract, motivate, and retain your workforce. 
This is the key for maintaining an effective 
organizational structure. These services can 
include job descriptions, wage & salary analysis, 
compensation programs, executive 
compensation, performance management, 

reward & recognition programs, and sales 
incentive design. 
 

COMPLIANCE 
We review organizational programs and 
practices to ensure compliance with 
federal and state regulations governing 
the workplace. This can include 

developing Affirmative Action plans, employee 
handbooks, policy development, and 
discrimination & harassment awareness 
training. 
 

HR HOTLINE 
Do you need a place to turn when you do not 
know exactly what to do? We are ready to 
answer your questions, such as “How do I legally 
fire someone?” “Do I have to grant particular 
leaves of absence?” or “How do I determine & 
communicate my dress policy?” Let our experts 
solve your challenges. 
 
“OUR EXPERTISE IS YOUR SOLUTION” 

 

“A trusting relationship was developed with PeopleFirst, who earned the respect & confidence of our executive 
leadership, operations, and support work groups, and is considered “one of us” by all. We appreciated their 
candid, professional opinion, objective & organized demeanor, empathetic personality, and efforts to forward 
the best interest of our company. We found a friend in the human resource business.”  
-Operations Executive, Large Manufacturing Organization 
 


